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Credit Agricole Creditor Insurance became a signatory to Ireland’s Women in Finance Charter 
in 2023 demonstrating our commitment to improving gender balance across our organisation 
and within senior leadership 
 
Upon joining the Charter, we set a target of achieving 30% female representation on our 
Board. 
 
We are pleased to report that we have exceeded this target: 
 

• 2024: Female representation on the Board was 40% 
• 2025: Female representation on the Board increased to 50% 

 
This progress reflects our continued focus on promoting diversity and inclusion within our 
governance structures and leadership. We remain committed to maintain strong female 
representation at Board level and supporting the objectives of the Charter by promoting gender 
balance across our organisation.  
 
Progress against our targets will continue to be reviewed and reported annually in line with the 
reporting expectations of the Charter. 
 

 

CEO STATEMENT 
 
We signed up to the Women in Finance Charter because we 
believe that it is important to support initiatives that drive 
meaningful, systemic change across the financial services 
sector.  
 
Signing the Charter reflects our commitment to being at the 
forefront of progress - championing equity, recognising the 

value of diverse perspectives, and fostering an inclusive environment where everyone can 
thrive.  
 
We see this as an opportunity to both benefit from and contribute to a collective momentum in 
shaping a more representative and balanced industry. 
   
 
    

 

WOMEN IN FINANCE CHARTER 
                          


